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ADJOURNMENT OF THE HOUSE 
HON KIM CHANCE (Agricultural - Leader of the House) [9.59 pm]:  I move - 

That the house do now adjourn. 

English Course of Study - Adjournment Debate 

HON PETER COLLIER (North Metropolitan) [10.00 pm]:  I wish to continue with my comments on the 
English course of study.  I have been commenting for some time on the three different assessment procedures 
that the teachers of year 12 English have cause to endure.  This is the case particularly as a result of the fact that 
their colleagues in the other courses no longer use the assessment procedures that English teachers are required 
to use.  I have expressed the concerns that have been articulated by the English Teachers Association Western 
Australia and the English Teachers’ Forum.  However, the Curriculum Council of Western Australia takes a 
different view.  On 23 March 2006, the Curriculum Council issued a media statement headed “Support for the 
New English Course”.  That media statement contains a number of glowing accolades about the new English 
course of study, and about how teachers are very supportive of it.  I table that media statement and seek leave to 
have it incorporated into Hansard. 
Leave granted.  

The following material was incorporated -  
23rd March 2006 
SUPPORT FOR THE NEW ENGLISH COURSE 

Independent research indicates that teachers are supportive of the new English course being taught in year 11 this year. 

The Curriculum Council acting chief executive officer, David Axworthy, said the positive feedback was part of the two year rolling 
evaluation of the English course. 

As part of the evaluation, 267 English teachers who attended recent Curriculum Council assessment seminars were surveyed.  The responses 
of teachers who completed the survey were collated and analysed by an external evaluation company. 

Mr Axworthy said the resulting report revealed that around 90 per cent of English teachers were confident in teaching outcomes. 

“The English teachers surveyed said that they were confident about their understanding of what students need to know and do in order to 
demonstrate achievement of outcomes”, he said. 

“Teachers attending the seminars were also asked to evaluate various aspects of their professional development and the usefulness of support 
material.  The professional development program and support materials for the new English course were found to be valuable to the majority 
of teachers. 

“In particular, 83 per cent of teachers found the sample schemes of assessment (showing how to collect evidence on student achievement) 
useful and 86 per cent valued the sharing of ideas and tasks.” 

Mr Axworthy said that the external survey results confirm that there is growing confidence of teachers in their ability to teach the new 
English course - of the 267 English teachers who attended the seminars; only one indicated a lack of confidence in using course outcomes to 
assess students. 

“Clearly, English teachers do understand the outcomes and are getting on with the job and providing students with appropriate, challenging 
and stimulating material for study. 

“The overwhelming majority of teachers feel confident in what they are doing.” 

The rolling evaluation of English will consist of two interim reports this year.  The first interim report will be made available to all schools 
by the end of May 2006. 

Hon PETER COLLIER:  That media statement was based upon an external report that had been prepared for 
the Curriculum Council.  That report was based upon one professional development day that was held in March 
2006.  However, that professional development day was not on the English course of study.  The year 11 English 
course had not been in operation for even one term.  However, the Curriculum Council made rosy accolades 
about that course of study.  I remind members that that media statement was based on a report from Ms Jan 
Sampson from EasyMark Pty Ltd.  I obtained a copy of that report by default, because it was released by the 
Curriculum Council by mistake.  I will remind members of some of the comments in that report.  Jan made some 
comments and some recommendations that I will read out.  Recommendation 3 was as follows - 

Schools teams should ensure they undertake the professional development together.  Jan where 
did this come from?  From the readers’ perspective this is the first time you have mentioned this 
issue in the executive summary. 

Jan went on to make some other recommendations.  Those recommendations have all been doctored.  Jan also 
made a number of recommendations about the assessment seminars.  The report states at page 5 -  

Jan - You could include a recommendation that the council and sytor/systems focus more on 
developing teachers’ confidence at making comparable judgments at the levels 6-8.  
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. . .  
Given this information could we not conclude that it is to be expected that teachers’ confidence 
will grow over the year and with attendance at the next consensus meeting scheduled this year? 

Of course, Jan then made the following recommendation, at the conclusion of the report -  
Teachers seemed to be supportive of the implementation of this course of study.  As demonstrated 
in the assessment seminar feedback, a significant number of teachers are making comparable 
judgements at levels four and five.  There is every reason to expect this confidence to grow over 
the year ????????  

I do not think Jan incompetent.  She was virtually forced into saying that, because some officer in the 
Curriculum Council told her to make those changes.   I know that, because I received the following correction 
from Hon Ljiljanna Ravlich, Minister for Government Enterprises, on 27 March -  

I seek leave to make a clarification to question without notice 88 asked by Hon Peter Collier, MLC.  On 
27 March 2007, the penultimate draft version of the “Implementation of English Course of Study 
Interim Report”, dated May 2006, was tabled in error. 

She went on to state -  
The penultimate version contained editorial advice from the Curriculum Council officer to Mrs Jan 
Sampson of EasyMark Pty Ltd which was the contractor.  The response to the question was compiled 
by an officer who was unaware that the last electronic version on the Curriculum Council system was 
not the final version. 

I am sure he was unaware!  The minister continues -  

Unfortunately, this was printed and forwarded to the minister for tabling.  I now table the final interim 
report. 

The final interim report also contained a pile of recommendations from the officer in the Curriculum Council.  
There is obviously a communication problem in the Curriculum Council.  All I am saying is that the interim 
report was based on the professional development day, not the actual course of study. 

As I have said, I have stood in this place night after night outlining concerns with regard to the English course of 
study.  The real facts, of course, were highlighted and have been reflected in comments that have been made 
through the English Teachers’ Forum and in a letter by the English Teachers Association of Western Australia.  
In answer to a question on notice that I received with regard to whether an evaluation had been done of the 
courses of study, I received a report titled “Senior Secondary Education Committee: Title: Report on the 
implementation of English” dated 27 September 2006.  Therefore, at that stage the English course of study had 
been going for two-thirds of the year, so I would assume that this would be a much more accurate appraisal of 
the English course of study.  It is a fairly lengthy document.  I will read bits and pieces - 

2.1 Teacher work load 
Teachers have reported that their increased workload, particularly in Semester 1, resulted from: 

•  overly prescriptive assessment requirements (being asked to make at least two judgments per 
outcome using the scales and indicators for each aspect of those outcomes). 

•  and then changes to these requirements 

•  the requirement to develop programs and course materials with evidence plans, without providing 
teachers with access to models for all units. 

. . .  

2.2 Teacher confidence 
Teachers are reporting a reduction a reduction in confidence.  Some contributing factors include: 

•  The absence of consensus moderation meetings during Semester One. - 

That is something I have been calling for constantly - 

•  Changes to assessment with the introduction of direct and then indirect assessment. 

•  The lack of examples of student achievement at the higher levels i.e. level 6 to 8. 

•  The difficult and time consuming processes for recording results and submitting these to the 
Curriculum Council. 
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It goes on and refers to a number of other issues.  However, one issue that really does concern me is that I have 
articulated concerns over and again in this place about whether the general achievement test - GAT - was 
accurate in terms of determining the comparability of assessments between schools.  Let us look at what the 
Curriculum Council’s own report actually states - 

2. Use of the General Achievement Test and Comparability of Assessments Between Schools 

The General Achievement Test results, whilst useful, should be interpreted cautiously.  The age-
appropriateness of the test has been raised.  It was developed in Victoria for Year 12 students who are 
effectively 18 months to two years older than the WA cohort who sat the test.  In addition, it was a 
3 hour test.  For many students, this would have been their first experience of a long test. 

As I have been saying, even after we have raised these concerns about the assessment for English, the 
Curriculum Council is still holding on to the GAT and saying it is a good indicator of assessment and 
comparability between schools.  There are some serious concerns about the GAT, and the Curriculum Council’s 
own documentation has revealed that. 
What do we believe from the Curriculum Council?  Do we believe the media release that came out in March last 
year that said everything was rosy, based upon a report that had been doctored by someone from the Curriculum 
Council; or do we believe the report on the implementation of English from the Curriculum Council itself that 
was tabled at the end of the 2006 academic year?  The latter report was very comprehensive and much more 
accurately reflects the very real concerns of English teachers across the state.  It is a much more accurate 
indicator of the problems with English.  Those problems have been highlighted over and again in a number of 
forums right throughout the state and I have certainly articulated those concerns on a consistent basis.   

Also, moderation is an issue in this report.  I brought up these issues at the budget estimates hearings last year.  
One of the recommendations that was also highlighted in the report was early consensus and moderation.  It 
reads - 

Teachers have indicated that they will take time to develop more confidence in making judgments about 
the level of achievement and more find grained - 

It says “find grained” but it should be “fine grained” -  

discrimination between student achievement.  Professional development in the form of assessment and 
moderation sessions using the full range of levels in the first semester would help support teachers in 
using the higher levels.  Student work could be ranked within the level to provide more fine grained 
discrimination. 

I asked the chief executive officer of the Curriculum Council at budget estimates in September last year whether 
we would have more up-front moderation.  He said yes.  We still have not had any up-front moderation or 
consensus meetings for English, and there are some real concerns.   
In conclusion, the English courses should have been refined along with the other courses in January this year.  
While the other courses were refined, English was ignored.  It has had to endure the same assessment 
procedures - three different assessment procedures - which is highly problematic.  English teachers across the 
length and breadth of the state are genuinely concerned about the accuracy and legitimacy of the results of the 
2007 year 12 cohort.  Teachers holding those concerns do so with an enormous amount of justification.   

Kalgoorlie-Boulder Juvenile Justice Strategy - Adjournment Debate 

HON VINCENT CATANIA (Mining and Pastoral) [10.10 pm]:  I have spoken about the Kalgoorlie-Boulder 
juvenile justice strategy in this house before.  I will give a bit of background.  In February 2005, the state 
government announced the development of a juvenile remand centre for the goldfields region.  A community 
reference group was established in the Kalgoorlie-Boulder region, chaired by me and consisting of government, 
non-government and community representatives, to provide local input into the development of the remand 
centre.  During the community consultation, concerns were raised as to whether the remand centre would 
adequately address local juvenile offending issues.  Also, further research by the Department of Corrective 
Services indicated that more effective ways to address juvenile offenders were available.  In December 2006, the 
state government announced that it was expanding the scope of the Kalgoorlie-Boulder juvenile remand centre 
project to look at different options to deal with juvenile offenders in the region.  The Kalgoorlie-Boulder 
Community Reference Group was asked to provide input on the range of successful Department of Corrective 
Services juvenile justice services operating in the Perth metropolitan area.  In February this year, the group 
advised the Minister for Corrective Services that it would support a proposal to adapt these services in 
Kalgoorlie-Boulder and potentially other centres in the region instead of developing a juvenile remand centre.  In 
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January, we went through all the programs that are operating in Perth and came back with a strategy that we 
think will work, particularly if we can tailor it towards the goldfields.   
The state government will tackle juvenile offending in Kalgoorlie-Boulder with a multi-pronged strategy 
targeting young people at both ends of the offending spectrum - those who are at risk of entering the justice 
system as well as those who are already in the justice system.  The strategy includes a strong focus on supporting 
families and finding local solutions to reduce the disproportionately high number of Aboriginal young people 
from regional WA who are remanded in custody.  The Department of Corrective Services is currently developing 
the new juvenile justice strategy in conjunction with the local community, including the Kalgoorlie-Boulder 
Community Reference Group, which has been examining a number of successful metropolitan-based juvenile 
justice services over the past few months.  The CRG members felt that these services could be better adapted to 
suit the region to deliver wider long-term benefits to the local community that a remand centre would not.  This 
approach is backed by international research that shows that services that divert minor offenders from the 
offending cycle and support families are more effective in the long term than custody.  However, it should be 
noted that young people from the region who are charged with very serious offences and denied bail by the 
police or remanded in custody by the court will continue to be sent to Perth and held in custody at Rangeview 
Remand Centre.  Historically, the numbers of young people from this region who are remanded in custody in 
Perth for these types of offences are low.   
The CRG has proposed a range of services for Kalgoorlie-Boulder.  Where applicable, they will be rolled out in 
other centres of the region.  The first is the family support service.  Parents sometimes do not know where to turn 
for help when their children are behaving in an antisocial way or committing minor offences in the community.  
A new extended hours outreach family support service will be introduced to Kalgoorlie-Boulder to help young 
people get back on track and help their families tackle problems before they become serious.  Caseworkers will 
look at police cautions issued to young people in Kalgoorlie-Boulder and contact families to offer assistance if 
they are having trouble managing their child’s behaviour.  The caseworkers can visit the families at home and 
help them identify the issues concerned and mediate conflicts.  They can also offer positive behaviour 
management and support strategies and provide links to local services.  The involvement of families with the 
service is done on a voluntary basis.  A similar program has been operating successfully in Perth for several 
years.  The long-term benefits of that program have included improved family relationships and functioning, a 
reduction in the severity and number of crimes committed, and the creation of safer communities. 

Another service we are looking at is additional bail services.  Sometimes young people in regional areas who 
have been charged and are granted bail are held in police lock-ups or in the remand centre at Perth because either 
a parent or a carer is unavailable to take responsibility for the juvenile and sign the bail papers.  A new extended-
hours bail service will be introduced to Kalgoorlie-Boulder to help police identify suitable adults to provide bail 
for young people who have been charged and who are granted bail.  This new service will greatly assist the 
police who work at the lock-ups and help free up valuable police resources.  The Department of Corrective 
Services will also contact local service providers in Kalgoorlie-Boulder to provide short-term emergency 
accommodation for those young people who have been granted bail when all other options to place them with 
their family have been exhausted.  These additional services to the current bail system are aimed at reducing the 
number of young people held in lock-ups or who are remanded at Perth. 

Another service that is available is juvenile justice teams.  The option to offer a juvenile offender the services of 
a juvenile justice team is available to the police as an alternative to charging a young person under the formal 
justice system.  The Children’s Court can also refer eligible matters to a juvenile justice team rather than put the 
offender through the court process.  The teams require young people to take responsibility for their actions and to 
be prepared to make amends.  The meetings are attended by the young person and either the young person’s 
parent or carer, a police officer and a juvenile justice officer, wherever possible, and the victim.  The group 
meets and talks about the offence and everyone agrees on an action plan.  The young person must complete all 
the requirements of the action plan.  If the juvenile does not complete those requirements, the matter is referred 
back to the police or the court.  In Kalgoorlie-Boulder, the Department of Corrective Services’ juvenile justice 
team program will be expanded to become a full-time team, in partnership with the goldfields district police.  
This initiative will help reduce the number of young people in Kalgoorlie-Boulder being charged for minor 
offences and entering the formal justice system. 

The last program that we looked at is the intensive supervision program.  Although the services that I have 
mentioned will help steer minor offenders away from the offending cycle, a number of serious and/or repeat 
young offenders require a more intensive approach and their families need consideration and support.  An 
intensive supervision program team is currently being established in Kalgoorlie-Boulder to work with these 
high-end offenders and their families.  That program has been operating in Perth for two years and has produced 
positive results for some of the state’s more difficult young offenders and their families.  The program helps the 
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families change the many causes and drivers of juvenile offending behaviour and aims to reduce the number of 
offences committed and the seriousness of the offences.  The ISP teams include specialist staff, such as 
psychological and social work trained clinicians and an Aboriginal team supervisor. 

These four services will replace the remand centre that was promised at the last election.  The community 
reference group discovered that locking up kids is not a long-term solution because there are many repeat 
offenders in the system.  I am sure that we can get a positive outcome by dealing with the heart of the problem 
and working with the juveniles and their families.  That will lead to less juvenile crime being committed and will 
free up police resources.  I look forward to updating members on the progress of that in the future. 

Sittings of the Legislative Council - Adjournment Debate 

HON ROBYN McSWEENEY (South West) [10.19 pm]:  I will raise the matter of the starting times of this 
house.  In this modern day and age that we as politicians live, why should we start our parliamentary work - that 
is, the business of the house - at 4.00 in the afternoon?  Most people are gearing up to go home at that time.   

I understand that, in years gone by, this place was mostly a gentlemen’s club or an old men’s club and it suited 
them to start the business of the house late in the day.  I am pleased to see that we are now more enlightened and 
that there are modern women in this place as well as modern men.  I am very much a traditionalist, but when it 
comes to starting the house so late in the day and the reasons for that not existing any more, I wonder why we 
are doing it. 
On Tuesdays we have party meetings in the morning so I understand that 3.30 pm suits most people as a starting 
time.  We finish between 10.00 pm and 10.40 pm, depending on members’ statements.  On Wednesdays we have 
committee business which, in the main, finishes at noon or a little later.  Why can we not start the house at 
2.00 pm instead of 4.00 pm on Wednesdays?  We did it last year and it seemed to work well.  On Thursdays, we 
could start at 9.00 am or earlier and finish an hour earlier than we currently do, which is more in line with the 
general community.  The time for doing business could remain the same or be extended a little so that the hours 
are more friendly.  It is well known that in the mornings people are more alert.  Who knows - some members in 
this place might provide a surprise and legislation might move along a bit faster? 

Hon Kate Doust:  That is down to your side, not our side. 

Hon ROBYN McSWEENEY:  That is not very nice, Hon Kate Doust.  At present we are here for seven hours 
and 10 minutes on Tuesdays, six hours and 40 minutes on Wednesdays and six hours and 40 minutes on 
Thursdays.  Obviously, we do many more hours of work prior to coming to the house.  We also do many hours 
in our electorates.  I would not like the public to think that we only do 20 and a half hours of business a week, because we certainly do 
many more hours than that.  If we started at two o’clock on Wednesdays, we could finish at 9.10 pm.  If we started at nine o’clock on 
Thursdays, we could finish at 5.00 pm, which would allow another two hours of business for the house.  Not only would that be more 
productive, but also we would finish at an hour that is more in line with business hours in the community.  Last year we had sessional orders 
much along the lines I am proposing now.  They were good orders.  I wonder why the government will not go back to those times or consider 
the times I propose. 

Hon Ljiljanna Ravlich:  Because you guys did not agree. 

Hon ROBYN McSWEENEY:  The time has passed for members to throw insults.  I am trying to put forward a proposition for more 
friendly hours.  We could also extend the business of the house. 

Every other place of work has to be aware of its duty of care, and we all push for more family friendly 
environments, yet it does not seem to matter here.  It does not make a lot of sense to me to start at the times we 
do and finish when we do.  I am putting this forward as a proposition and I hope both sides of the house consider 
what I have put up tonight and that there can be a change in the hours so we can do a bit more business in the 
house. 

Office for Women’s Policy Discussion Paper - WorkChoices - Adjournment Debate 

HON HELEN MORTON (East Metropolitan) [10.23 pm]:  I need to complete some comments I was making 
during the adjournment debate on Wednesday, 9 May before I ran out of time.  At the time I was responding to 
the Leader of the House, Hon Kim Chance.  I am very sorry that he is not here now.  However, I cannot wait for 
him to come back into the house. 

I was explaining previously why I felt quite justified in commenting about the simple lack of commitment by 
this government to women working in the public sector over the past 12 months.  I accept Hon Kim Chance’s 
explanation that he got it wrong concerning the equity index in the public sector.  I was halfway through 
explaining why I felt quite justified in raising the issue of ministers manipulating selection processes - which is a 
breach of the Public Sector Management Act - to put men into senior positions in the public service that better 
qualified women were being overlooked for.  The Leader of the House chose to feel quite incensed about my 
phrase “ministers opposite”.  I will talk more about that in a minute.   
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Apart from mentioning the alarming downward trend of women being selected for CEO positions, I reiterated 
that in 2002-03, 45 per cent of those selections were women; in 2003-04, 43 per cent; in 2004-05, the figure was 
down to 25 per cent; and in 2005-06, it was zero.  I was letting members know how ministers manipulate the 
selection process to disadvantage women, and I mentioned a second-in-charge who was not given the 
opportunity to take up the acting CEO position because she was not known to the minister.  As at April 2006, 
there were 19 acting CEO positions and 17 of those were held by men.  There are no rules about merit-based 
selection to put acting CEOs into positions. 
The Commissioner for Public Sector Standards stated on page 24 of her third report in the “Ten-Year Review” 
that candidates found not to meet the criteria for selection as a CEO were shortly thereafter appointed to act in a 
different CEO position in preference to candidates nominated as suitable.  She said there had been four instances 
of this in the last 18 months all resulting in males being placed in acting CEO positions, yet in each of those prior 
selection processes where the male chosen for acting CEO was found not to meet the criteria, there were women 
who were nominated amongst those suitable for appointment.  Just to put aside any doubt about what she was 
saying, the commissioner spelt it out on pages 43 and 44 of this report.  She stated -  

 . . . CEOs are solely responsible for employment decisions and are legislatively bound to act 
independently in such matters.  Clarification on the operation of sections 8, 74 and 105 of the PSM Act 
was provided by the then-Premier . . .  

This section prohibits Ministers (as members of Parliament) and their staff or persons acting on their 
behalf from seeking to influence public sector selections or appointments.  

She goes on to say -  

It is therefore of concern that comments made during feedback on the Commissioner’s discussion paper 
indicated that some ministers do communicate with, and seek to influence, CEOs about second tier 
employment decisions. 

The Commissioner for Public Sector Standards has made it very clear that there are ministers influencing the 
selection process in senior positions.  Ministers are manipulating the selection process.  I accept very clearly her 
comments in those reports.  She is telling the truth and I totally believe her.  If the Leader of the House is 
listening, I ask him to remember that it was he who wanted me to identify which ministers were in breach of the 
act.  I raised the issue but the Leader of the House wants me to substantiate the names of the people.  He wants to 
know who did it.  I want the issue recognised and acknowledged but he wants the ministers recognised and 
acknowledged - or does he?  At first I thought I did, too.  I sought a second briefing about this with the 
commissioner in November or December last year.  Was she sure it really happened?  Would she identify the 
ministers’ names to me?  No, she would not, and for very good reason.  She did not want the public servant who 
provided her with the information to suffer the punitive treatment that would definitely result.  The 
Commissioner for Public Sector Standards’ work depends on people coming forward and providing her with that 
sort of feedback.  She made it clear, and I totally agree with her, that the focus should be on the ministers and the 
issue of manipulation, not the whistleblower.  She did not trust the government not to victimise the wrong 
person, and I do not either.  I think she had a very honourable reason for not disclosing to me that person’s name, 
and that is the very same reason I made it clear I will not identify the people who told me about how badly they 
were let down by South West 24, despite my having spoken to them on two occasions. 

It is not a matter of “could not substantiate”; it is a matter of “would not substantiate”, because the negative 
consequences for innocent people are too great.  We have seen that happen to whistleblowers in the Department 
of Education and Training, the editor of The West Australian, Dr David Mountain in the Department of Health, 
and the Commissioner for Public Sector Standards.  The government is too interested in bullying and 
intimidation rather than focusing on the issues.  Having understood this, I tried to make sure that our side did not 
push the identification issue any further.  Unfortunately, I was too late.  It was referred to the Corruption and 
Crime Commission late last year.  I am aware that an investigation commenced, but I have no idea whether it 
was completed.  I know of at least one person who was called to give evidence, but I do not care. 

We should not need the CCC or a privileges committee to investigate this.  It is a leadership issue - a bad culture 
within Labor that needs to be stamped out.  I say to the Leader of the House that he is part of the leadership 
team.  He and his leaders should be able to hold these manipulating ministers to account.  If they choose to 
protect them, they choose to have their own reputations tarnished.  If they do not sort this out, they all share the 
shame of improper behaviour, with the exception of Hon Sue Ellery, who was not a minister at the time.  I know 
that the Leader of the House wants to yell and shout at me and get angry about it, but he should direct that anger 
and whatever else he wants to do about it against those who behaved improperly, not to me -  the yelling and the 
shouting will not stop me from raising these issues - certainly not to the Commissioner for Public Sector 
Standards, and not to The West Australian, which is probably a pointless exercise anyway.  If the Leader of the 
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House is genuinely offended, he should resolve the issue within the ranks of the ministry.  It was rather quaint 
for the minister to suggest that a woman minister would not overlook a better qualified woman to put a man in 
the job.  Oh, yes, she would.  Ambitious, seeking to repay favours, ministers who have debts to repay or are 
corrupt and compromised will do that, male or female.  The Minister for Public Sector Management, the 
Premier, just asks: what is the problem?  The problem is lack of leadership, and if the Leader of the House is 
genuinely concerned about wanting to resolve this matter, he needs to take the responsibility of being part of the 
leadership team to deal with it within the ranks of ministers, and not direct his anger at the opposition for raising 
the issue. 

Office for Women’s Policy Discussion Paper - WorkChoices - Adjournment Debate 

HON JON FORD (Mining and Pastoral - Minister for Regional Development) [10.33 pm]:  I cannot sit here 
and let those comments go unanswered.  The point I have taken from the discussions and the arguments that the 
Leader of the House has put up is: where is the proof?  It is an unsubstantiated allegation.  If we know who these 
people are, we can deal with the issue, but they have not been named.  Hon Helen Morton sits there and says that 
ministers are manipulating second-tier appointments.  From my own experience, I cannot actually see how that 
would work.  I will give her an example of what happens.  When a chief executive officer position becomes 
vacant, the Commissioner for Public Sector Standards comes to the minister and asks what qualities he is 
looking for in a CEO.  The minister tells the commissioner, who passes the information on to the panel.  The 
position is advertised, and the panel comes up with some recommendations.  In my experience, I receive only 
one name.  That is what actually happens.  Sometimes there are two names, but then the minister makes a choice 
and then takes that to cabinet.  I can tell members that, in this cabinet, if we keep on suggesting the names of 
blokes, we are challenged.  I was challenged the other day, not on this issue, but on the composition of a 
committee.  We are challenged.  We do not even know what happens with second-tier positions.  The only 
manipulation I have ever been involved in is in demanding from the chief executive officer of fisheries the 
reason he does not have women in decision-making positions, for example.  That is my experience.  However, 
that is as far as my influence goes.  Quite honestly, I would like to be able to say that I know there are better 
people in the department who should be in these positions, but I cannot do anything about it because the public 
service looks after that sort of recruitment.  It is an independent process from that of ministers.  The conversation 
among my ministerial colleagues after we had read the report amounted to: what are they talking about; can 
anyone give examples or think of something?   

Hon Helen Morton:  Have a look in here.  

Hon JON FORD:  The report does not name anyone.  If it was such an endemic problem, why has it not been 
raised before?  

Hon Helen Morton:  I do not know.  

Hon JON FORD:  That is the accusation from the member.  Of course cabinet members are offended when 
broad-brush statements are made about corrupt ministers, and claims are made that they have been influencing 
positions.  However, they are an absolute nonsense.  I support the leader in defending the position and I support 
my ministerial colleagues.  Until we have a name, we cannot do anything about it.  Anyone, including the 
commissioner, can make unsubstantiated accusations, and that is why we get offended.  If it is a real problem, we 
should be given a name so that we can deal with it.  This government established the Corruption and Crime 
Commission so that it could investigate such matters.  Where are the names?  Where is the evidence?  We must 
have that information to act on anything.  Members should not stand up and make rubbishy, broad-based 
accusations with absolutely no substantive proof.  To do so is just a nonsense.  

The member has made her point but she should stop standing up in the house and making the same point over 
and again without any actual evidence.  We can all wave reports around.  I could write a report containing 
accusations about the member opposite and wave it around in this place, but I would not do that.  When the 
member has the proof, she can come back in here and tell us about it.  

Question put and passed. 

House adjourned at 10.37 pm 

__________ 
 
 


